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Formerly known as Bayer MaterialScience, Covestro is one of the world’s leading
polymer materials suppliers. The company attaches great importance to the wellbeing of its more than 15,000 staff, as it believes their knowledge, skills and
commitment are a deciding factor in the global success of the business. Interesting in
that regard is a project at Covestro’s Customer Services department, called ‘Healthy
at Work’ which has produced some remarkable results, including a reduced number
of smokers and a general improvement of BMI and blood pressure. Claudia Schmidt,
who leads the project, says the project has been such a success that the company is
now considering rolling it out across all of Covestro’s operations in Germany. The
project was singled out for its excellence at the Corporate Health Award (CHA) 2015.
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Leverkusen, the professional football
club sponsored by Bayer.
The health of the participants has
improved considerably and on different
levels, attracting the attention of senior
management at Covestro who asked Ms.
Schmidt to write a proposal outlining
how it could be rolled out to other
Covestro operations. “When your staff is
healthier,
motivation
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